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The purpose of this study is to update the Gendreau et. al., (1996) meta-analysis vis-à-vis the education/ 
employment items of that study’s social achievement domain and to review the psychological test literature for re c e n t 

psychometric instruments that measure the employment constru c t . 

A l i t e r a t u re search for relevant studies published between January 1994 and December 1997 was conducted using the 
ancestry approach and library abstracting services. These studies were added to 
the existing database reported in the Gendreau et al. (1996) meta-analysis. As well, studies from two recent meta-analysis 
of the predictors of recidivism for mentally disord e red and sexual offenders were added. For a study to be included, the 
following criteria applied: 

•	 Data on the offender was collected prior to the re c o rding of the criterion measure. Aminimum follow-up period of six 
months was re q u i red. If a study reported more than one follow-up period, data from the longest interval was used; 

•	 Recidivism had to be re c o rded when the offender was an adult (18 years or older); 

•	 The criterion had to have a no-recidivism category. Studies that used “more” vs. “less” crime categorizations were not 
used. The criterion measures were arrest, conviction, incarceration, or pro b a t i o n / p a role violation; and 

•	 Each study was also re q u i red to report statistical in formation that could be converted into a common metric or eff e c t 
size (i.e., Pearson r) . 

Sixty-seven studies generated 200 effect sizes with recidivism. The employment domain produced a correlation with 
recidivism of r = .13. This modest result was in keeping with that of a previous meta-analysis wherein employment was 
subsumed 
within a social achievement domain (r = .15). 
An examination of the mean r values associated 
with the nine categories of the employment domain indicated that education/employment (r = .26), employment needs at 
d i s c h a rge (r = .15), and employment history (r = .14) were among the most powerful predictor categories. Further, the 
l i t e r a t u re search uncovered several measures that assessed the employment constru c t . 

The authors also prescribe four recommendations re g a rding possible revisions that may improve the Case Needs 
Identification Analysis process employed by the Correctional Service of Canada. ■ 


